
11

Disparities Remain: Addressing Race Avoidance 
and Equitizing Pathways
Eboni M. Zamani-Gallaher
OACC LEADERSHIP ACADEMY FOR STUDENT SUCCESS
FEBRUARY 25, 2022



OCCRL’S MISSION
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OCCRL researchers study policies, programs, and practices designed to enhance outcomes 
for diverse youth and adults who seek to transition to and through college to employment. 

Strengthening Pathways for All Students Through Research and Leadership



ACTIVITY, RESEARCH, AND DEVELOPMENT

an initiative of







EQUITY CONSCIOUSNESS

The awareness of unequal advantages and disadvantages 
that result in inequitable treatment and outcomes and a 
willingness to take direct action that seeks to address and 
rectify the inequities.
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CONSIDERING FRAMING
The expression equity does not elicit the fear and defensiveness 
evoked by the word racism. It is open to interpretation, and people 
have an intuitive sense that when we are speaking about equity we 
are speaking about fairness…

Further, many White Americans do not acknowledge that 
educational practices can be discriminatory in the absence of 
conscious, overt, interpersonal acts of racial discrimination. 

Dowd & Bensimon (2015)



RACIAL 
ILLITERACY & 
DECENTERING 

WHITENESS

Bensimon, 2021



FACE RACE



• Structural racial inequity

• GP as transactional and not intersectional 

• The need for both process and outcome

FACE RACE



• Coloring whiteness 
• “I don’t see color”

FACE RACE



A CALL FOR RACIALLY CENTERED EQUITY 
CONSCIOUSNESS PATHWAYS: 
Highlights from OCCRL’s Guided Pathways Delphi Study



ADMINISTRATIVE 
LEADERS 

• Guided Pathways model needs more buy in 
from faculty and academic/student affairs 
staff; 

• Model needs a shared understanding of 
equity.

• Model needs assessment around the 
impact of technology on inequities; 

• Further consideration of how to bridge 
K12/P20 with the GP model is imperative. 



FACULTY• Educators need more clarification on the 
components of GP (roles and process).

• Institutions remain stagnate—slow to 
change and/or unable to change in 
meaningful ways to meet students’ 
needs; 

• Current model is centered around 
improving college completion rates, 
attaining jobs; elevates efficiency over 
quality (efficiency model).

• Deficit and gap-oriented language.



EDUCATIONAL 
RESEARCHERS• Guided Pathways model is race-neutral.

• Model lacks (but needs) a forthright equity 
statement/position.

• GP model is norm-referenced for PWIs; it is 
not one size fits all.

• Faculty is largely missing from the model. 



WORKFORCE/POLICY 
STAKEHOLDERS

• Systems misalignment between K12 and 
postsecondary

• Disconnect between GP framework and 
workforce/career

• Racial equity is neutral, transactional, and 
remains status quo within the GP model

• Questions about who is shaping the GP 
narrative

• Questions about how to disrupt the 
dominant frame



ONWARD AND UPWARD: A CALL TO ACTION

an initiative ofwww.occrl.Illinois.edu



Stay Informed!
Subscribe to the OCCRL Network News and receive updates on all of OCCRL’s research, 
professional development, and other events. 

Sign up at: http://occrl.illinois.edu/mailing



an initiative ofwww.occrl.Illinois.edu

Office of Community College Research and Leadership
University of Illinois at Urbana-Champaign
College of Education

Champaign Office
51 Gerty Dr
Champaign, IL 61820

Chicago Office
Illini Center
200 S. Wacker Drive, 19th Floor
MC-200
Chicago, IL 60606

www.occrl.illinois.edu
occrl@illinois.edu

Dr. Eboni M. Zamani-Gallaher, Director
ezamanig@illinois.edu

© 2022 University of Illinois Board of Trustees

http://www.occrl.illinois.edu/
mailto:occrl@illinois.edu
mailto:ezamanig@illinois.edu


an initiative ofwww.occrl.Illinois.edu

Q & A


	Slide Number 1
	OCCRL’S MISSION
	ACTIVITY, RESEARCH, AND DEVELOPMENT
	Slide Number 4
	Slide Number 5
	EQUITY CONSCIOUSNESS
	CONSIDERING FRAMING
	RACIAL ILLITERACY & DECENTERING WHITENESS�
	FACE RACE�
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	ONWARD AND UPWARD: A CALL TO ACTION
	Slide Number 18
	Slide Number 19
	Q & A

